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1988 LABOR DAY STATEMENT 
BY SECRETARY OF LABOR ANN McLAUGHLIN 


Labor Day is our annual celebration of America's working 
men and women, and this year there is much to celebrate: 
more than five straight years of economic growth with 
declining unemployment and the creation of 17 million jobs. 


It is also a day we pay our respect to the generations 
of workers who built this country. But as we honor the past 
and enjoy the present, we must plan for the future. The 
American workplace is changing -- and rapidly. 


Many of the heavy manufacturing industries that to our 
forbearers meant jobs, growth, and prosperity are no longer 
expanding. The new positions created in the next dozen years 
will be in service industries. They will demand much higher 
skills. For the first time in history, most new jobs will 
require some education beyond high school. 


The American worker is changing, too. About two-thirds 
of the new employees entering the workforce will be women. 
More than forty percent will be minorities and immigrants. 


Productivity will continue to be a key issue, but other 
words will enter our job vocabulary, terms like workplace 
literacy, child care, flexible work schedules, re-training, 
and human resource development. The most important word of 
all will be quaiity because only a high quality American 
workforce.wi enable us to compete internationally. 


I urge you to think about these trends and what they 
will mean for you, your job, and your children. And consider - 
how we can work together to prepare for the changes ahead. 


In the past, it was the minds and muscles of American 
workers that made us a leader in the world marketplace. In 
the future, our labor force will need something else for 
continued prosperity: the ability to adapt. 


# # # 
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BLACK FEMALE ATTORNEY NAMED 
TO KEY CIVIL RIGHTS POST 


WASHINGTON--Annabelle Lockhart, a graduate of Howard 
University Law School and counsel for labor relations with the 
U.S. Labor Department, has been named deputy director of the 
department's Directorate of Civil Rights (DCR). 


As deputy, to William J. Harris, director of that unit, she 
will oversee day-to-day operations of that office. She will also 
assist in developing and implementing a comprehensive and 
integrated civil rights compliance and enforcement system for the 
department. With the appointment, Lockhart joins the top 
managerial corps of the federal career service--the Senior 
Executive Service. 


In making the announcement, Harris said: "We are delighted 
with the appointment of Mrs. Lockhart. She brings a great deal 
of experience and technical and legal expertise which will be 
invaluable in advancing the work of this office and in 
strengthening equal employment and affirmative action within the 
Department and other public and private sector entities which 
receive Labor Department funding." 


The directorate monitors Labor Department financial 
assistance programs to assure compliance with nondiscrimination 
and equal opportunity laws by state governments and others who 
receive funds from the department. DCR is also responsible for 
the department's internal equal employment opportunity system 
through which federal employees and applicants for federal 
employment who feel they have been victims of discrimination can 
seek redress. ‘ 


Since joining the Office of the Solicitor in January 1978, 
she has served with the Division of Legislation and Legal Counsel - 
as attorney adviser and counsel for labor relations. 


She also has served as acting executive assistant to to 
Solicitor of Labor George R. Salem. 


Lockhart first became associated with the Labor Department 
in 1975 when she joined the policy and research office of the 
Employment and Training Administration as an intern while a 
student at Howard University Law School. 


~-more~ 
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After graduating from Howard University Law School in May 
1977, the Virgin Islands native served as executive assistant to 
the Commissioner of Commerce with the Government of the Virgin 
Islands until she rejoined the department. 


She has received numerous awards in recognition of her 
outstanding work and achievements, including her participation at 
the International Labor Organization conference in Geneva where 
she served on a committee on equal employment. 


Lockhart is active in several organizations dedicated to 
community issues and to professional advancement. She is 
president of the Board of Trustees of Family and Child Services 
of D.C., Inc, a community service group which has family-oriented 
programs serving youth, the elderly and others. She is also an 
active member of the Coalition of 100 Black Women of D. C. 


# # # 
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U.S. LABOR DEPARTMENT HELPS 
DISLOCATED WORKERS 


WASHINGTON -- More than 600 dislocated workers including blacks, in 
Michigan and New Jersey will Jet job training and other reemployment services 
through a total of $1,562,500 in grants, Labor Secretary Ann McLaughlin 
has announced. 


Funds will be used to retrain workers who have lost their 
jobs due to mass layoffs and plant closures in the retail and 
porcelain manufacturing industries. 


“The most important mechanism for re-employment is 
training,” McLaughlin explained. "Through the Job Training 
Partnership Act (JTPA), we can help dislocated workers enhance 
the skills they now have, and learn new.ones for rewarding, 
productive jobs." 


The state of New Jersey will receive two grants. The 
first, operated by the Corporation for Employment and Training, 
Inc., will provide $250,000 for up to 95 Sears, Roebuck & 
Company employees. The company's Fashion Distribution Center 
and Credit Central facility in North Bergen is scheduled to 
close between now and September of this year. Bergen and Hudson 
Counties are affected. Workers will receive counseling, job 
search assistance, and classroom vocational skill and on-the- 
job training through an on-site re-employment assistance center. 


The second grant, operated by the Ocean County Private 
Industry Council, Inc., will provide $512,500 for up to 150 
cosmetics manufacturing workers affected by the Charles of the 
Ritz plant closure in Holmdel. Monmouth County is affected. 
The company has provided an on-site career counseling center 
and will provide workers with testing, job search assistance 
and occupational skill classroom and on-the-job training. 


The nationai reserve JTPA funds will be used exclusively 
for occupational skill classroom and on-the-job training for 
workers. All other funds will be provided by the state of 
New Jersey. 

-more- 
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The Michigan State AFL-CIO Labor Employment and Development 
Program will receive $800,000 to assist up to 400 tank and 
porcelain manufacturing workers. The workers have been affected 
by mass layoffs at the Land Systems Division of General Dynamics 
Corporation in Warren and Sterling Heights; .nd the closure of 
the Action International plant that produced vitreous china food 
utensils in Mt. Clemens. The areas affected include the cities 
of Mt. Clemens, Sterling Heights, Warren and Troy, and the 
counties of Macomb, St. Clair, Oakland and Wayne. Workers will 
receive job search and outreach assistance, job counseling, and 
vocational classroom, on-the-job and customized training and 
placement services. Supportive services through referrals to 
community resources may include transportation reimbursement, 
child care, meals, handicapped services, family planning and 
limited relocation assistance. 


Funds for each project are authorized under Title III of 
JTPA, and are provided to enable dislocated workers to re-enter 
the workforce. 


The dislocated worker program aids workers who have been, 


or are about to be, laid off due to technological change, 
foreign competition, or the permanant closure of a plant or 
‘facility. Training is also provided for workers who are 
unlikely to return to their previous industry or occupation, 
with little prospect for local employment or re-employment. 


### 
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PRODUCER PRICE INDEXES--JULY 1988 


WASHINGTON -- The Producer Price Index for Finished Goods moved up 
0.5 percent seasonally adjusted from June to July, the Bureau of Labor 
Statistics of the U.S. Department of Labor reported. This followed a 
0.4 percent rise in June and a 0.5 percent increase in May. Prices re- 
ceived by domestic producers of intermediate goods climbed 0.7 percent 
in July, after advancing 0.9 percent in June and 0.6 percent in May. 
Crude material prices, however, fell 1.1 percent, following three 
consecutive monthly increases of more than 1 percent. 


Among finished goods, sharply higher prices were registered for a 
number of consumer nondurable goods outside of the food and energy sectors. 
Food prices continued to increase, although considerably less than in 
either May or June. Consumer durable prices once again rose moderately, 
while the capital equipment index moved up only slightly. The finished 
energy index showed no change after a subs*’antial drop a month earlier. 


Before seasonal adjustment, the Producer Price Index for Finished 
Goods rose 0.6 percent in July to 108.5 (1982=100). Over the 12 months 
ended in July 19866, the Finished Goods Price Index increased 2.4 percent. 
During the same period, consumer food prices moved up 2.5 percent, the 
index for finished energy goods fell 4.3 percent, consumer goods other than 
foods and energy advanced 4.1 percent, and capital equipment prices rose 
2.3 percent. The index for intermediate goods climbed 6.0 percent from 
July 1987 to July 1988, and crude material prices were 1.0 percent higher 
than a year earlier. 
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FILLERS FROM THE U.S. LABOR DEPARTMENT 


The first strike for a 10-hour day was by Philadelphia 
carpenters in 1791, according to the U.S. Labor Department. 


# # # 


The first petition to a state legislature for a shorter 
working day was presented in 1802 by carpenters in Georgia, who 
sought to place their profession “upon a more respectable and 
recognized social footing," according to the U.S. Department of 
Labor. 


The first large-scale strike for a 10-hour day was by 600 
Boston journeymen carpenters in 1825, according to the U.S. Labor 
Department. ' 


# # # 


The first authorization for a 10-hour day for federal 
government workers was by President Martin Van Buren in 1840, who 
issued an executive order giving navy yard workers a 10-hour day 
without a reduction in pay, according to the U.S. Labor 
Department. 


The first state law authorizing the 10-hour day for all 
workers was passed in 1847 iin New Hampshire, according to the 
U.S. Labor Department. The committee that studied the issue 
concluded that with a shorter work day, "employers would realize 
a greater profit, even in less time, from labours more vigorous 
and able to work, from having had suitable time to rest; while 
operatives would be allowed that time for intellectual and moral 
culture, which duty to themselves and others most imperatively 
demand." 





